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Beauty, Self-Assessed Productivity and Realized Productivity
1. Performance in practice 

round:
• Affects own predicted 

performance 
• Predicts actual 

performance

2. Participants have 
private information 
about their own ability: 

• Notice that actual 
‘predicts’ estimated 
performance

3. Beautiful people:
• Believe they will be 

significantly more 
productive.

• But they are not.

4. Causality:
• Are these relationships 

causal?
• Relevance of causality 

here?
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